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OFFICE OF THE CHIEF HUMAN CAPITAL OFFICER (OCHCO) BULLETIN 
  
SUBJECT: Juneteenth National Independence Day Act, June 19th 
  
This interim OCHCO Bulletin is issued to provide information on the anticipated 
declaration of “Juneteenth National Independence Day” as a legal public holiday under 
5 U.S.C. § 6103. As June 19, 2021 falls on a Saturday, the holiday will be observed for 
most Federal employees on Friday, June 18, 2021. The Office of Personnel 
Management is finalizing implementation guidance to Federal agencies and it will be 
forthcoming; an updated OCHCO Bulletin will be issued if changes are necessary. 

Excusing Employees from Duty. 
Employees are excused from duty on June 19, 2021 in recognition of the “Juneteenth 
National Independence Day” holiday (or the “in-lieu-of” day) except in the following 
situations: 

 Positions that provide direct patient care/services or services incident to patient 
care/services, for which the safety and welfare of Veterans would be at stake or 
positions directly Veteran-facing are considered “essential public business.” 

 Critical support positions, without which patient care/services cannot function as 
a public health and safety matter are also considered “essential public business.” 

 Positions in the National Cemetery Administration that are directly involved in the 
burial of Veterans and their eligible family members are considered “essential 
public business.” 

Under Secretaries, Assistant Secretaries and Other Key Officials are authorized to 
interpret the above guidance to determine what is considered “essential public 
business” within their organization and, thus, which VA employees are excused from 
duty. This authority may be further delegated to field facility heads or Senior Executive 
Service members/Equivalents. 

For part-time employees scheduled to work on the observed holiday (June 18, 2021) 
and who are prevented from working (e.g., office closure) may receive excused 
absence (“LN – Administrative” with Special Note of “Parades, Ceremonies and Civic 
Activities”). Part-time employees required to work on the observed holiday are not 
entitled to holiday pay. 



“In Lieu of” Holiday. 
When a holiday falls on a non-duty day outside of an employee’s basic workweek, all 
full-time employees, including those on an alternative work schedule (i.e. flexible or 
compressed work schedule), are entitled to an “in-lieu-of” holiday based on the 
guidance provided in VA Handbook 5011. Part-time and intermittent employees 
(whether title 5, title 38, or hybrid title 38) are not entitled to “in-lieu-of” holidays. 
 
Compressed schedule employees with Saturday and Sunday off, and whose regularly 
scheduled non-duty day is Friday, June 18, 2021, would normally have an “in-lieu-of” 
holiday on Thursday, June 17, 2021. These employees (if eligible) will receive 
holiday premium pay for the hours scheduled and worked on Thursday, June 17, 
2021. 
 
Employees on a flexible work schedule or a variable work schedule whose scheduled 
tour of duty is greater than eight hours will receive eight hours of holiday excused pay. 
Hours normally scheduled in excess of eight hours must be posted as Administrative 
Leave (“LN – Administrative” with Special Note of “Parades, Ceremonies and Civic 
Activities”). 
 
Full-time physicians, dentists, podiatrists, chiropractors and optometrists (referred to as 
“physicians”) shall be excused to the extent possible for their scheduled workday on 
June 19, 2021 (official calendar holiday) or the “in-lieu-of” day as described above but 
not both. 

 Physicians who are required to work during regularly scheduled hours on June 
19, 2021, may be granted an “in-lieu-of” non-workday, provided the employee’s 
services can be spared without detriment to patient care on that day. 

 Such “in-lieu-of” day, if authorized, must be taken within 90 days by the full-time 
physician concerned (VA Handbook 5011, Part II, Chapter 3, Paragraph 3c). Full-
time physicians who work a portion of their tour of duty may be granted the 
proportional number of hours for the services performed; i.e., if 4 hours were 
worked, then 4 hours can be used for the in-lieu of holiday within the 90-day 
timeframe. An “in-lieu-of” day will not be granted to physicians who do not work 
on their recognized holiday benefit tour of duty. 

NOTE: An administrative non-duty day means a day for which the employee is not 
scheduled to work and not receive pay. 
 
Holiday Premium Pay. 
Eligible employees who work their regularly scheduled tour on this holiday (June 19, 
2021, or their “in-lieu-of” holiday) will receive holiday premium pay for such work. 
Employees on a compressed work schedule who are required to work on the official 
calendar holiday (or “in-lieu-of” holiday) will receive holiday premium pay for all hours 
worked in their tour. 

Employees on a flexible or variable work schedule who are required to work on the 
official calendar holiday (or in-lieu-of holiday) will receive holiday premium pay for the 
first eight hours worked in their tour and the remaining hours will be at the regular rate 
of pay. 



Full-time physicians who are employed on the basis of availability for duty 24 hours a 
day, 7 days a week, are not entitled to premium pay on the holiday. 

Annual Leave. 
Employees previously scheduled to take annual leave on June 19, 2021, or their “in-
lieu-of” day, will not be charged annual leave (or any other form of paid leave, 
compensatory time off, or credit hours) for that day. Corrected timecards may be 
required. 

Additional Guidance. 
Employees should contact their supervisor or their local Human Resources (HR) 
representative with questions regarding the impact of this new June 19 holiday on their 
work schedule. HR offices with questions regarding this bulletin should contact the 
Worklife and Benefits Service at: vaco058worklife@va.gov. 

For questions regarding premium pay and compensation, please contact the 
OCHCO Compensation Service at: vacocomp@va.gov. 

For payroll and timekeeping questions contact the VA Financial Services Center 
(FSC) Customer Service Portal at: https://vaww.cpm.fsc.va.gov or by calling the VA 
FSC Payroll Support Tier 1 at (512) 460-5235 for Payroll support or (512) 460-
5643 for VATAS support. 
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