
 

 

Optometry Market Pay – Fact Sheet 
 

What Market Pay Is: 

• A compensation component reflecting recruitment and retention needs. 

• Applies to VA clinicians including Optometrists. 

• Established using labor market data, specialty demand, and qualifications. 

 

What Market Pay Does NOT Do: 

• Does not override statutory aggregate pay caps. 

• Does not guarantee automatic annual increases. 

• Does not replace performance-based compensation. 

• Does not change without documented justification. 

 

Market Pay Reduction Rules: 

• Market pay cannot be reduced unless duties, assignment, station, or specialty change. 

• Reductions for performance or conduct reasons are major adverse actions. 

 

Why Market Pay Keeps VA Optometrists Competitive: 

• VA Optometry salaries benchmarked against national and regional markets. 



• Ensures VA remains competitive with private-sector optometry compensation. 

• Addresses high OD demand and recruitment challenges across the industry. 

• Recognizes specialty skills, certifications, and clinical impact. 

 

Factors Which May Be Used When Determining VA Market Pay: 

• Clinical experience and time in specialty. 

• Healthcare labor market salary surveys. 

• Board certification and advanced credentials. 

• Local demand for Optometry services. 

• Comparison with internal Min–Mid–Max salary ranges. 

• Unique qualifications and organizational needs 

 

 

The information and opinions presented by NAVAO do not represent the views, policies, or positions of 
the Veterans Health Administration or the Department of Veterans Affairs 
 


